Building a Theory of Change, IDWF

Our Goal @

“To protect, defend, & expand the rights of DWs everywhere” (IDWF Constitution)

Levels

Social Level

e Normative / Institutional

Creation of legislation

Reforms of inadequate legislation
Constitutional reforms

Design of frameworks for
implementation

e Mechanisms and regulation for
law reform & compliance
Institutionalized & strengthened
social dialogue spaces

® Social perception & recognition of
domestic work as work

e Recognition of domestic work
(care work) as central to societies
&economies . JEEY gL oo 0 SSEEEEEE

e Culture of compliance with the law

at household & societal level

Individual Level
Domestic Workers
consolidation * Empowered

Strong Consolidated

® Dignified & empowered + Aware PR
e Knowledgeable of rights & + Capable to defend & Organizations
mechanisms of compliance claim their rights

e Capable to take action (to defend + Aware of & has seat in Governance
their rights & use mechanisms governance space /
of compliance)

e Skillful to negotiate with
employers their employment

Represgntation
relationship \ Voice
e Resilient to navigate & advocate

e Democratic structures of
governance led by
DWs == symbolic power

/ e Connected & included in national
trade unions & other movements
fighting for social, migrant, racial,
gender, economic
justice - relational power

® Resilient & sustainable
organizations throughout time

e Strong & active membership base

Leaders with adequate technical

and political skills

Empowered

* Boxes outside are intermediate goals & milestones




